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GRNEHAL PHUI OLAL. DOSCERNN TG WMBARDAUS PAY
AUD BREEFPITC 7O EHICH VOLUFTUAR  POR HAZARDOU @ ERVICE

1« The proposals ocutlined Lelow sre tescd on & olassifiontion of has-
ardous duties into two ocaterories. The ostegorles would be ‘azsardous arve
foe and Extrahagardous Jervios:

{Legisistion would ayply emly to sppointive esployecs whw are U. f.
eitizens)

8. mserdous Jsrvioe would be defined te inolude 211 service abroal
of eny naturc wnecsoasr [ineliuding 7). There an exployre Is as-
sizned to su oversomas astetlion om szfz dut; end 1s on Lesporary
duty in tho United 3tates, elther ovificial scasultatiom or hose leave
would not ho sconstrusd to bresk the servias for this purpome. [ther
types of servioe would be olassifled an hagardous iz sccordance with
standards %o *» estadlished by thwe W1, end in this sommeasicn eamch
indlividual osse, together with the length ¢f servios to e approved
as hagsardous, would ba determined by the dealznes of the W1,

be Extrahapardous “srvice would e detersined by the designes of
the TCI in socordapnce with standards to bs established by the X1, 7%
1s intended that the ztandards be sed very nsigh in erder i only
truly worthy omses would Ve considersd sligible, The prinoipal elerent
to be conaldered as a roqulresent for eliglhility ueder Fxtrahasardoua
Zervion would be smotual exposure to risk of bodlly harm or desth,

2. The desigree of the XTI ocould o a Hassrdous vty Boarl, the sere
bership of whigh would fmalude tre followings

rersonnel Directar, Uhairegn

Bepresentutive ¢ the 'lee ar "te?f soncerned

Chief, oI

Representatlve of the Tegal "taff, Legal fdviser without vote

The Fersonuel Director weuld be respoisiile az e recordor of the Sorrd.
Procedures would be established by whieh the resorder weuld ;repare s;v;m;;sria%
certifications in order to estahlisk an indivigual's right to additionnl beneo-
figa. % ia recoaxwended that the Beard, “n a propriate cases, bo autiorizsed
to aprose individual cesas rotroactively. It is further inteaded that 2

1t 1s dstornined by the Zoard that an individupl ret the stendards establien-d
by the I he wculd bs ertitled to the bernfite flowing therefrs: a2 n :zetter
of pight, Conseguantly, a reccxceudstion by hie superier thet be be so cop-
sidsrod would not bo an eswential reguiresont. The determinations required
undey J.c. would be rade By the Sosrd.

8. In order thas tho loard could fulfill tts responsinility in
detersining whether {adividuals et $ho steaderds establised by the
I, all oases of dest:, Injury or 1llmwas while abrosd would be
brought to the attention of the Joard i:sy the appropriate Wgsl
office. Tn sdiition, suworvisors of Ludividusls who nay e elizitle
for benefits under thls pro;rx: would te dlrested te bring sush csnes
to the sitention of thw FBua-d.
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3. The bevefite <= be availeblo in the case of tmeerdous Sarvice would

2. In the cases of individuals quelifylyg thare would be grauted a
deeth gratulty ssouxntirg to eix moaths® s=lary. The smount $o be con~
epldored would be base pay only, exeluding sy overseas allowsnges, dife
ferentialz, overtine oy extrshazardocs pay. Suck ampunt world be pay-
sble to the beneficimr; lfesigneted by the emvloyse in writifg or, in lleu
of such designation, % the estate., The lagislation eetablishing suen
benefits should clewrly indicate that such gmoust i paysble ower and
above, and shall not bo coneidered an oifset or an election in sonvection
with, bemefita paysble under the United Staten izployces' Compensation
Aat. Precedert for suoh bepsfit exista in gornection with the Armed
¥arees and members of the Public Health Service.

b. Under psragraph 5.3 of the Corficential Punds Eepulations, per-
sous paid from such funds are entitled to the vesalits of the “iasing
Fersors Ret. It is proposed that all rerscons eligible under the Hage
ardous Service cateyory would receive suel Leneiits. 2Antieipating thet
there may be csses where individuals are “detained® for lotg periods
of time, certain sdditional benefits wouid te mm to atterpt to come
pansate for the fact that t.t,a individuel, duri.; sueh detalorent would
be denled the opporturdity of attalrine prade m&ia‘:ﬁ. Congequertily
he would be entitled %o reeeive incresses $a bis pay {an: allowmices) at
a:propriste perinds. The incresse would D equal o the amount he would
recelve at the pext hisher prade to wilch le could be promoted., 2t sueh
tize the allowances to whig:: he weuld bhe sptitled would e recomputed
on the baais of the imcrsased salery. The waltirg perloed for inerckses
would be one vesr between esch incresss until ¢he salsry wag eguel to
that shich would be recaived by au erployerr at the prade level of a 35«9,
Thereafter, the tine period Letween pach lLierease would be two yemrs.
The maximun salar level woul' be the saleey wilch weuld be recelved
by ar employee at & prade level of a 68=15. ihlle step-increases woul:
be & neglipible fsctoxr under this sehiers., ey would be gracted in a
macner similar to existing grocefuras.

e. It iz alao proposed tist a sropriste repulations be estatliphed
or legislation be drafted to suth kil &p: 1dcation of the standards
and beanafites of the 'mited States Faplo tompepsation fet:do the
mbers of the family of the employes who ia eligible wndar the lassrcdous
tarvice cetegory. The medbers of tte fesily would be &5 defined in the
Ftandardized Governrent Travel Begulatieomp., Uince the standsrd for
grantine benefita to the employee ie sheller the esployee was injured
in the performance of his duly, o new stedard would be establisied fox
the mesbers of the farily. The standsrd would be that tbe injury, 11l
aens or desth must lLe determined as heving & ceusil relationship to Ww
euployee’s duties., Censrull:y, this benelit wou'd be for spplicatior in
OVSrSeRS areas.

{1) Certaiu presumrtions sould run in faver of the benefice
faries of tris legislation., If thers i a rossonabls basis o vhich

—Stéhel
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there ocould pe raised a presunption timt the‘”e;zplaye& was a target
becauss of his dutles, the oeusel relpticnaiip betwoen the wife's
injury and the esployee's duties is thus esteblished.

ds Addltional eredit for retiresent }a scoordance with atteched
paper entitled, "Recoimended Plan for Leglsleti e Chances in the Hetire-
ment Act lor CIA Employees Yho are Injagell in Hezerdous Duties." (sce
vert III) ‘

4s In the category of Ixtreimzardous Service, the enpl yee would be
eligible for all of the benefits sct forth for Hagardous Service. In aidi-
tion he would be authorized additional pay et the rate of 507 of his lase
salary, not to exceed, however, $200,00 per four-weel pey period., Towever,
benefits for exirahaszerdous service in the United itates would be limited to
the extrahazardous pay and the six donths death gratulty. It is intended
that the Hasardous Service Board would cirounseribe the period for which the
indlvidusl would be eligible to secure this adgiticnel pay. The sstablishment
of eliglibility to run indefinitely would be aviided by appropriate nrocedures
and review actions. Other elements to be considered in deternining the per-
iod of eligibility for Extrahagardous “ervice pay would be treatment mfforded
other employees of the Agency wnder the smie or sirilar eircuastances, Uni-
formity of benefits afforded employees is to be desired where the duties
entell the sa.e degree of risk, :

Bs Tt has been sugeasted that an additionsl benefit be tranted those
engaged in Extrahazardous Service by providing for the payuent, in the event
of their death while enga;ed in such service, ¢f an smount of 210,000 to
thelr designeted benefioclaries. Tithout recitation of the teahmical degeils,
such a soheme has been found infeasible dus to the faoct that under the United
States Employees' Compensabtion Act the baneficiary would be reguired to
elect whioh benafit should be recelved. Crosoquently, in the mverage case
_Bo purpose would be served by offering the pgment of such a benafit. Howevor,
the election does not apply in the case of progeeds of 1ife insurance policies,
Therefore, it appsars highly desirable to encoyrage very strongly ell indie
viduals who are sbout to ongape iu extraharardgus Jduties to procure ilnsuraace
from the War Agrnoies Employees Protective Assooimtion, Tiis “nsurance is
term insurence for which the employece must pary $12.50 per month. The face
value of the policy is 810,000 for those a-ployces receiving an ennual salary
in excess of §3200. liowever, In event of death, the sum of #1),000 is naid
on the policy of face velue £10,000, and in the event of accidentsl desth a
total of $21,000 is paid out, Avproprirte security srrangements exist with
the Assoclation wiereby the employees of CIA ags oovered by o number, and
the nanes are not made known to the Asseccistiog exeept upon the death of
the employce while insurel. It is recognized ghst smploy-es slould be sne
souraged to teke this insurence where they erc 7oing abroad n Hagardous
Servies. Howuver, due to the risks enmbtailed vhere the amployee will be in
Extrshagardous Service, additionel effort should be expended o encourage the
enployes to protect his femily cr dependents in the event of his death,

6. The above proposals have besn sulmitted basioally irn outline form.

The justifiocations for each item end the adninistrative handling should re-
celve ocareful consideration. This part of the study is not intended to furiish
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the resscus or i e jJustification for the reco mtded proposals. These matlers
shouléd be a part of a complete presentstion of t2e Comitlee’s report. llowe
sver, it is believed that wmith the ebove pla: a sosgrehensive proposal could
be prepared, together sith the jJustifiestion mil proposed legislation neceo-
saxy to plece the progres 1. efiect.

B o
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